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Aboit izPower Vp for  business 
development benjamin cariaso, Jr, recently 
joined the elite roster of recipients of the 
don ramon aboitiz award of excellence 
(draae), the highest recognition given in 
the aboitiz group.

popularly known as bacJ, he joined 
aboitiz in 1976 as a management trainee in 
the transport group and over the past 33 
years, has risen from the ranks to occupy 
managerial and executive positions in ats 
and aeV. he was sVp for ship management 
division and the superFerry group for wg&a 
from 1996 to 1998, and was aeV Vp for 
project development from 1998 to 2007. 

he is currently the eVp & coo of subic 
enerZone, mactan enerZone, balamban 

Master business developer
enerZone and aboitiz energy solutions.  

on october 1, 2009, bacJ took on a new 
challenge as coo of therma luzon inc., which 
recently won the bid as ipp administrator of 
the 700-megawatt capacity pagbilao power 
plant in Quezon.  he continues to be on the 
board of the enerZones as director, and is 
responsible for two business development 
projects: the privatization of the olongapo 
and the philippine economic Zone authority 
(peZa) power distribution systems. his 
proven leadership and extensive managerial 
experience have prepared him well for 
challenges along the way.

held in high regard by his peers and 
fellow team members, bacJ is known to 
be unrelenting in his pursuit of not only 

business success but team triumphs as 
well.  he does everything with a sense of 
urgency. a master negotiator, he remains 
cool under pressure, and constantly keeps 
an enthusiatic and smiling disposition.

a people person, he introduced 
the Kapihan sessions to foster open 
communication lines between him and his 
teams. he is known to bring out the best 
in his people and leads by example. to him, 
teamwork is very important.

bacJ is an industrial engineering graduate 
from the university of the philippines 
in diliman and earned his masters of 
management (business management) also 
at the up.

Don Ramon Aboitiz
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You are known as a master relationship 
builder in the Aboitiz Group. What do you 
think are the key ingredients to building 
relationships with…
Customers?

regular visits to customers even if we 
have nothing to discuss officially. better to 
know them on a personal basis. determine 
their hobbies and be very patient with them.

Aboitiz companies? 
     constant communication and informal get 
together.

Your own team?
constant discussions of the goals and 

objectives of the team. giving them leeways 
to make decisions on their own.

What was the most difficult deal/contract 
you had to work on? How did you accomplish 
the task?

the subic project, which took about 
three years to complete - from convincing 
the sbma board to privatize their power  
distribution system up to winning the bid. 
the other one is the contract with hanjin, 
subic enerzone’s biggest customer. it took 
us more than a year of constant negotiations 
to get them to sign the service contract.

You worked in Aboitiz Transport for 22 yrs.   
How has working for this group helped you 
in the power industry?   How different is it 
shifting from Transport to Power?

ats was a very challenging part of my 
experience due to the very competitive 
market conditions and numerous government 
regulatory agencies overseeing the shipping 
business. it gave me the right exposure to 
meet customers and government people. 
most of my experience in ats was in finance/
ship management/superFerries.

in aboitizpower, i am mostly involved 
in operations and business development. 
the experience and training i got from ats 
prepared me very well for my ap job now.

What or who influenced you in choosing 
your career path?  What made you decide 
to join Aboitiz?

my career path was basically determined 
through jobs and challenges offered to 
me to do.  during the ‘70s, aboitiz was at 
the forefront of modernizing the shipping 
industry through containerization. i found 
this very interesting being an industrial 
engineer so i joined ats. 

What made you stay this long in Aboitiz?
the excellent relationship with and 

support from with my p e e r s 
and leaders.

“This award gives me more drive  to achieve more.”

and leaders.

With your tight 
schedule and numerous 
responsibilities - establishing the 
Aboitiz Enerzones (SEz, MEz & bEz), giving 
direction to AESi,  and now handling Therma 
Luzon, inc.,  how do you balance your family 
and professional life?

i have a very supportive and understanding 
wife. all of my children have graduated 
already and are on their own already. i have 
more time now.

What is your leadership style? Your 
management philosophy?

i am very results-  and relationship-oriented 
with my team.  my management philosophy 
is basically "take the opportunities" on hand 
and develop them. i have a more business 
development orientation.

To date, what are your proudest 
accomplishments in the Aboitiz Group?

the subic project, the enerZones and 
aesi.

How do you see the Power Group in the 
next five years?    

aboitizpower is the most diversified 
and one of the largest power groups in the 
philippines now and will be a regional (asia) 
player in the next 5 years.

with

How does it feel to be a Don Ramon Aboitiz awardee?
i never expected it at this stage of my career. i am 

very honored to be an awardee. this award gives me 
more drive to achieve more.

What type of books do you read?  
mostly management and historical/travel books.

What makes you laugh?  
Filipino-style comedy

What or who inspires you? 
my wife and children

What do you do to relax or unwind?  
usually i play golf and am in the gym during weekends.

What do you plan to do when you retire?
travel to places i have not gone before!

On the lighter side...

interview by paula Viegelmann-ruelan
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To reaffirm AEV’s role as knowledge 
center, the AEV Accounting Team once 
again spearheaded the 2009 Groupwide 
Accounting Forum, held last September 
25 at the Cebu City Marriot Hotel. Some 
90 accountants from across the Group 
attended the CPE-accredited session 
conducted by three speakers from SGV & 
Co.

Ladislao Avila, Jr. (Partner, Assurance) 
and Christian Lauron (Partner, Financial 
Services Risk Management) discussed 

It was once again an interaction time for 
AEV team leaders and team members with 
the Human Resource & Quality (HRQ) team 
for the annual Quality Focus (QF), held on 
September 23 in Cebu and September 25 in 
Makati. 

The QF is a venue for everyone to listen 
and voice out their concerns regarding 
updated company policies, benefits and 
systems, as well as issues involving other 
departments. 

Corporate HR Manager Mia Zamora 
first reviewed the highlights and 
milestones of 2008 until the first half 
of 2009.  Benefits Specialist Marty 
Macariola then discussed a 
compensation and benefits ratio 
report highlighting the percentage 
spent by the company on benefits 
over compensation, and a market vs. 
AEV benefits comparison. This 
highlighted the company’s 

competitiveness to market’s benefits.  
Also discussed were the 

nationwide simultaneous Aboitiz 
Group Tree Planting, Christmas 
Outreach and Christmas Party as well 
as other projects like the web-based 
policy database, the relaunch of the 
Refer an A-Person Program, and the 
campaign launch of Thank God It’s 
Success Factors Friday.

Information and Security 
Management System (ISMS) 

Manager Jojo Sitoy discussed ISMS updates 
while B2E Manager Jovy Tan handled the 
soft launch of the Aboitiz Learning 
Management System (ALMS). AEV Brand 
Officer Paula Ruela also called on writers to 
contribute articles for Aboitiz Eyes.

The QF sessions ended with an open 
forum.  A sumptuous lunch was set up at 
the Pino Restaurant, Lahug for Cebu team 
members, while the Makati teams had an 
equally delicious meal at Gloria Maris 
Restaurant in Greenbelt. 

AEV leads Groupwide Accounting Forum
Apryl Taranza

Keeping AEV teams updated 
Marty Joseph Macariola
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updates on accounting standards. 
Highlights were the standards and 
interpretations applicable to December 
31, 2009, as follows: 

Revised Standards - PAS 1 
(Presentation of Financial Statements), 
PAS 23 (Borrowing Costs) and PFRS 8 
(Operating Segments); Amendments to 
Standards - PFRS 2 (Vesting Conditions 
and Cancellations),  PFRS 7 (Improving 
Disclosures about Financial Instruments), 
PAS 27 (Cost of an Investment in a 

Subsidiary, Jointly Controlled Entity of 
Associate), and PAS 32 (Puttable Financial 
Instruments and Obligations Arising on 
Liquidation) and PAS 1; and Interpretations 
- IFRIC 13 (Customer Loyalty Programmes) 
and IFRIC 16 (Hedges of a Net Investment 
in a Foreign Operation).

Noel Rabaja (Partner, Tax Reporting and 
Operations Group) discussed tax updates 
and touched mainly on the “Renewable 
Energy Act of 2008”. He focused on 
important points on income tax, 
value-added tax and withholding taxes. He 
also outlined Board of Investments and 
Philippine Economic Zone Authority  
updates.

The fourth speaker was no less than AEV 
VP-Comptroller Melinda Bathan, who 
presented the group’s accounting and tax 
best practices. These collated guidelines 
are the “should bes” that must be adopted, 
thus encouraged to be practiced across the 
Aboitiz Group.

the aeV accounting team in Full Force

melinda bathan and ladislao aVila present a toKen oF 
appreciation to guest speaKer noel rabaJa.

corporate hr manager mia Zamora eXplains the QF agenda.

hr manager For manila sarabeth restua talKs about the reFer 
an a-person program.
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Forty-five brand task team representatives, HR 
heads and selected team leaders from AEV, Davao 
Light, Cotabato Light, Subic EnerZone, Mactan 
EnerZone, Balamban EnerZone, SN Aboitiz Power, 
AboitizLand, Pilmico Foods,  Pilmico Animal 
Nutrition, Metaphil,  City Savings Bank and Aboitiz 
Foundation, participated in the 3rd Aboitiz Brand 
Forum held last November 12-13 at the Casino 
Español, Cebu City.

The main objective of the two-day exercise was 
to reinforce, refine and build on the gains of the 
1st and 2nd brand forums. The 3rd Brand Forum 
focused on the 4 Disciplines of Execution to 
provide four clear disciplines that would ensure 
focus and execution on the organization’s top 
priorities. The end in mind was for the various 
brand task teams to focus their branding efforts 
carefully on their "wildly important goals" — 
those few goals that matter more than anything 
else.   

The forum was also the venue to clarify the 
organization’s top branding priorities and to share 
a framework of accountability to achieve each 

THE 3RD ABOITIZ BRAND FORUM

Discovering  the  4 Disciplines of Execution
Paula Viegelmann-Ruelan

business unit’s (BU) brand development 
program and goals. 

AEV Chief Reputation Officer Sebastian 
Lacson kicked off the event with opening 
remarks that focused on the direction 
which branding will take under his 
leadership. He also gave valuable insights 
on branding that reinforced the Aboitiz 
Group’s momentum built from the two 
previous brand forums.  

General Milling Corporation Vice 
Chairman Renato Montemayor, who is also 
the senior advisor to the president of the 
Center for Leadership & Change, Inc. 
(CLCI), served as the workshop’s main 
facilitator. CLCI VP Lirio Mapa assisted the 
participants during the workshop 
exercises. 

Presentations and discussions centered 
on the Four Disciplines of Execution. 
These are focus on the wildly important 
goals (WIGs), act on the lead measures; 
keep a compelling scoreboard, and (2) 

create a cadence of accountability.     

The four-step process enabled participants to prioritize goals, to 
clarify what are goals and what the lead measures are to drive the 
achievement of goals; and to ensure better vertical alignment of goals 
at all levels. Important things should get the time, attention and 
resources needed despite the potential lack of urgency.

The individual exercises and task team discussions on how each BU 
can close the execution gap using lead and lag measures were the 
workshop highlights. 

The forum was 
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Forum facilitators Renato Montemayor and Lirio Mapa with AEV Chief Reputation Officer 
Sebastian Lacson and the AEV Brand Management tandem of Carol Ballesteros and Paula 
Ruelan.
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“We take on the Aboitiz Million Tree 
Challenge!” This was the collective 
battlecry of about 1,300 Aboitiz Group team 
members for the simultaneous nationwide 
tree planting activity held last October 10. 
They represented over 20 companies with 
AboitizPower taking the lead.

With a theme “Inspired to Create a Better 
Future”, the event was in line with the Aboitiz 
Million Tree Challenge, which is an effort 
to plant approximately one million trees 
across the country to offset the Group’s 
carbon emissions from electricity and fuel 
consumption.

Participating companies were 
Aboitiz Equity Ventures (AEV), Aboitiz 
Foundation, Ramon Aboitiz Foundation 
(RAFI), AboitizLand, Cebu Industrial Park 
& Development, Inc., Aboitiz Transport 
System, City Savings Bank, UnionBank, 
Metaphil, Pilmico Foods, Pilmico Animal 
Nutrition Corp., Subic EnerZone, Balamban 
EnerZone, Mactan EnerZone, Cebu Private 
Power Corp., East Asia Utilities Corp., Davao 
Light, Hedcor, Inc., Aboitiz Energy Solutions, 
Inc., Visayan Electric Company. Aboitiz 
Future Leaders Business Summit alumni and 
students of the Banilad National High School 
also joined the event.

“We are also pledging the trees we plant 
to the United Nation’s Billion Tree Campaign 
whose objective is to plant seven billion 
trees worldwide in 2009,” said AEV President 
& CEO Erramon Aboitiz.

The Aboitiz volunteers planted 30,000 
seedlings for the project’s nationwide run on 

October 10. These trees are enough to capture 
680 tons of carbon dioxide (CO2) from the 
atmosphere. CO2 is one of the greenhouse 
gases that cause global warming. 

Weather and safety concerns brought 
on by Typhoons Ondoy and Pepeng did not 
allow Manila-based Aboitiz companies to 
join the groupwide activity that day.

Aboitiz companies had designated 
planting sites in Visayas, Mindanao and 
Luzon. The Cebu-based teams, composed 
of over 720 volunteers, planted about 
20,000 indigenous saplings in a 12-hectare 
area in Bojo, Aloguinsan. Saplings planted 
included kulatingan, taguilomboy, narra, 
kaningag, nato, bitaog, lauan, kamagong, 
amugis, kalantas, anayan, almon, malakape, 
sagimsim, mayapi, bonot-bonot, and tugas.  

Considered Cebu’s Eco-Tourism 
capital, Aloguinsan needs to be planted 
with a variety of trees to help restore the 
biodiversity of the area. It is also part of 
the Ramon Aboitiz Foundation’s GREENIN’ 
(Generation, Redemption & Expansion of 
Natural Resources) Cebu Program.   RAFI will 
provide the technical expertise to ensure the 
proper care of the indigenous tree and will 
also conduct periodic monitoring until the 
trees mature.

In Mindanao, Davao Light led 350 
volunteers including those from UnionBank, 
City Savings, 2GO, Hedcor, and ATS who 
planted 3,000 mahogany, narra and molave 
seedlings at Punta Dumalag in Davao City. 
Cotabato Light and ATS volunteers  planted 
400 seedlings of narra, dao and acacia  at 

Hinulugan, Dimapatoy, Datu Odin Sinsuat, 
Maguindanao.  

 In Luzon, around 80 Subic EnerZone team 
members and contractors volunteered to 
plant 1,000 saplings of various trees such 
as mango, langka, guava, and mahogany 
in a one-hectare land at the Mt. Sta. Rita 
Reforestation area in the Subic Bay Freeport 
Zone. The Pilmico Animal Nutrition team in 
Tarlac had 70 volunteers who planted 1,000 
ilang ilang seedlings in Sitio Kawili-wili, 
Barangay Cut-Cut II in Capas. 	

The Manila-based Aboitiz companies had 
their tree planting activity on November 14. 
There  were 419 volunteers who planted at 
the Marikina Watershed in Antipolo City. 
Still led by AboitizPower, volunteers were 
from AEV, Manila Oslo Renewables, Inc., 
AP Renewables, Inc., UnionBank, Aboitiz 
Transport System, 2GO, Keri-Logistics, 
Pilmico, Aboitiz Energy Solutions, Inc., and 
Aboitiz Foundation. Fifty-eight volunteers 
from SNAP-Benguet also planted 1,000 
seedlings in Tarlac. 

In his message to volunteers, Erramon 
Aboitiz said: “Thank you for heeding the call 
to plant trees. By saying yes to the Aboitiz 
Million Tree Challenge, you are making a 
statement that you care and are committed 
to become part of the solution to climate 
change.”

By planting trees, the Aboitiz Group is 
a step closer to its goal of bequeathing a 
healthier, greener Earth to generations to 
come. 

With reports from Kathleen de Guzman, Marianne 
Caballero, Emily Cancio Gerard Castillon, Arlene Valdez, 
Raymund Tamayo, Dianne Iris Ubasa and Mark Yamson
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on september 20 and october 1, sn 
aboitizpower (snap) partnered with 
aboitizpower cleanergy brand, and held a 
climate change caravan in magat, isabela.  
the event came right on the heels of typhoon 
ondoy, and a few days after disastrous 
pepeng struck northern luzon including 
isabela. the message of climate change 
took a deeper meaning to the audience who 
listened to the talk. the graphic footages 
of the ravages of ondoy were still fresh in 
everyone’s minds and the threat of typhoon 
pepeng was a cause for anxiety. 

organized by snap’s magat csr team, the 
caravan started with a climate change briefing 
for snap magat plant employees, which  
aboitizpower cleanergy brand conducted. 
interesting questions were raised during the 
talk including what people can do to abate 
the effects of climate change. the next stop 
was in sto. domingo elementary school 
in alfonso lista, ifugao, where students 
in grades 5 & 6 paid close attention to the 
presentation. the caravan then proceeded 
to general aguinaldo national high school in 
ramon, isabela where 110 students attended 
the briefing sessions. the last stop was in 
general aguinaldo elementary school. more 
than being a lecture, the participants could 
relate to the points raised because of the 
weather disturbances that were happening 
at that time.

typhoon pepeng was an example of 
how unpredictable the weather has been 
in recent times, and how climate change is 
upon us. the rice crops in the fields of isabela 
were ripe for harvest as pepeng entered the 
philippine’s area of responsibility. in a few 
days time, a big portion of the rice fields was 

Sharing 
climate 
change 
awareness

submerged in water and farmers tried to save 
lives and their properties. 

the facilitators also relayed that in 
another part of the world, president 
mohamed nasheed of maldives held an 
underwater cabinet meeting on october 17. 
“we are trying to send our message to let 
the world know what is happening and what 
will happen to the maldives if climate change 
isn't checked,” the president said.  the 
typhoons in the philippines were not isolated 
cases. elsewhere in the globe, people are also 
preparing for disasters that are predicted to 
happen because of global warming. 

the caravan gave the audience a clearer 
grasp on the calamities that could happen 
when they were showed the flooding 
simulation in the presentation. the students 
actively participated in the question and 
answer portion, and shared their commitment 

to do proper waste segregation and to plant 
and take care of trees as well. the sessions 
added to their stock knowledge on climate 

change and increased their awareness on 
what they can do to be part of the solution to 
the global warming challenge. 

snap donated tree seedlings to the 
schools. after the briefing sessions, students, 
teachers and the snap caravan and ap 
cleanergy brand teams got their hands dirty 
as they planted the seedlings in the school 
grounds. more importantly, the school 
administration committed to take care of the 
trees. 

the climate change caravan is one of the 
ap cleanergy brand’s ways of increasing 
peoples’ awareness of the climate change 
challenge. more importantly, it is an important 
avenue on how industries and communities 
can come together, and become part of the 
climate change solution.

management and staFF oF snap 
magat power plant listen to 
the climate change lecture.

principal caliXto corteZ oF 
general aguinaldo elementary 
school in alFonso lista, iFugao 
leads the tree planting actiVity.

marge gravador
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aboitizpower will supply renewable 
energy to san Fernando electric light and 
power company (sFelapco) for three years 
starting december 26, 2009. cleanergy, the 
aboitizpower brand of clean and renewable 
energy, will be sourced from tiwi-makban 
geothermal facilities, as well as from 
the hedcor-irisan hydroelectric plant in 
benguet.

austin herrick, president of aboitizpower 
wholly-owned subsidiary ap renewables inc., 
aboitizpower sVp for trading & marketing 
luis  miguel  aboitiz and sFelapco president 
michael l. escaler signed the power supply 
contract in the presence of sFelapco sVp/
gm Jose lazatin on november 11 in san 
Fernando, pampanga.

For the first nine months that will end 
on september 25, 2010, when sFelapco’s 
contract with the national power corporation 
expires, its power demand will be around 70 
megawatts (mw), 25 mw of which will be 
supplied by aboitizpower.  in the succeeding 

27 months until september 
25, 2012, aboitizpower will be 
sFelapco’s exclusive bilateral 
energy supplier, during which 
the maximum contract demand 
is expected to reach 90 mw.  

the aboitizpower-sFelapco supply 
contract is in line with the renewable energy 
act of 2008 (re law), a landmark legislation 
that encourages and develops the use of 
the country’s renewable energy resources.  
“aboitizpower supports the re law with 
cleanergy,” said luis miguel aboitiz.

he added, “energy from renewable 
sources are also effectively Vat zero-rated 
so power from these sources can be sold 
to distribution utilities at prices that are 
competitive with coal plants. during the 
negotiations, sFelapco quickly realized 
that the availability of renewable energy 
was limited, and that power from this source 
could be offered at a relatively predictable 
price - unlike coal, which is necessarily 

SFELAPCO goes 
greener with Cleanergy  

balamban enerZone corporation 
(beZ) has successfully energized 
its 1.89-kilometer 69kV line 
to serve its new 25/33 mVa 
substation located in west cebu 
industrial park, buanoy, balamban, 
cebu.

the substation serves the 
tsuneishi heavy industries, inc. 
(thi) phase 4 expansion project 
and the thi pipe shop with a 
combined load of 8 megawatts 
(mw). 

the new line replaces beZ old 
substation’s Feeder 1 load, which 
at times exceeded to a peak of 12 
mw.

present at the energization 
ceremony were beZ’s gm irwin 
pagdalian, technical operations 
head mario gabunilas, and 
project manager danny caro, 
with some beZ field personnel 
and representatives from the 
national grid corporation of the 
philippines. 

aboitizpower fully-owned unit 
adventenergy, inc., is now a licensed 
wholesale aggregator (wa) of electric power, 
allowing the company to serve customers in 
philippine economic Zone authority (peZa)-
registered areas across the country. 

energy regulatory commission (erc) 
chair Zenaida cruz-ducut  awarded the 
wa license to aboitizpower sVp for trading 
& marketing luis miguel aboitiz in simple 
ceremonies at the erc boardroom in pasig 
on november 23.  

indexed to fluctuating fuel prices. this is 
why they decided to sign right away before 
all the remaining renewable capacity was 
committed to anyone else. “

the contract not only assures sFelapco 
of clean and reliable energy but also of 
cheaper rates. it will lead to approximately 
a 40-centavo reduction in rates charged to 
consumers on the average per kwh once the 
san Fernando utility’s bilateral contracts are 
supplied with renewable energy, which is 
Vat exempt.

“we believe that as a distribution utility, 
it is our primary duty to serve our customers 
well and at the same time to treat our 
environment well. by going green, we achieve 
both goals simultaneously,” said sFelapco 
president michael escaler.

luis miguel aboitiZ holding the wa license. with him From leFt are erc 
commissioners rauF tan and maria teresa castaneda, aesi gm raymond roseus, 
erc chairman Zenaida cruZ-ducut, commissioners Jose reyes and aleJandro 
barin
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eleven more companies recently enrolled in 
Veco’s interruptible load program (ilp). this 
brings to 21 the total number of participants 
in the ilp program. the new enrollees are 
aboitiz equity Ventures, international 
pharmaceuticals inc., marco polo plaza hotel, 
oakridge realty corporation, sunpride, park 
mall, bangko sentral philippines, skyrise 1, J. 
King (club ultima) and coca cola. 

with the entry of the additional 11 
companies to the ilp, Veco is now more 
confident that power supply shortages in its 

to provide a more reliable supply of  power 
to its customers in the province, the Visayan 
electric company (Veco) signed last october 
27 a 105-megawatt  (mw) electric power 
purchase agreement with the cebu energy 
development corporation (cedc) under a 
25-year cooperation period. the agreement 
is  subject  to  the  approval  of  the  energy  
regulatory commission.

construction is ongoing for cedc’s 3 x 82-
mw clean coal-fired power plant (totaling 
246mw) in toledo city estimated to cost 
over us$450-million. Veco intends to 
get 35 mw per unit. the plant’s first unit is 
expected to be online by the first quarter of 
2010, with the next two units following in the 
second quarter and towards the end of that 
same year.  it involves one of the biggest, 
single syndicated peso-denominated loan 
amounting to p 16 billion for the project. 

according to cedc president Jesus alcordo, 
this will ensure that electricity prices will 
“have more stability reducing the exposure 
to foreign exchange volatility”.

franchise area can now be better addressed. 
the new ilp participants can de-load a 
maximum of 11.17 megawatts (mw), bringing 
the total maximum generating capacity to 
about 50 mw. this would be of great help to 
Veco especially during times of maintenance 
work or problems experienced in the power 
plants. there may be no more need to 
interrupt residential customers as well as 
small commercial companies.

before the 11 companies joined the program, 
nine companies were already part of Veco’s  

Veco eVp and coo 
Jaime  Jose aboitiz                                                                                                                                          
also explained, “with 
the addition of cedc’s 
capacity, Veco’s 
supply requirement 
for the medium-term 
would be sufficiently 
addressed. this is 
Veco’s step towards alleviating cebu’s 
current power deficit and seeking more 
competitively priced power.”

alcordo added that aside from addressing 
issues on cebu’s power reliability and the 
need for competitively-priced power, 
cedc, together with Veco, is committed to 
pursue the campaign for cleaner transitional 
technology.  “while renewable energy sources 
are being strengthened and identified, we 
are here to make sure we continuously help 
improve our economy, create more jobs and 
help cebu move forward with a clear sense of 
environmental management.”

ilp. the first batch of ilp participants are 
san miguel corporation, sm city cebu, ayala 
center cebu, metro gaisano ayala, metro 
gaisano mandaue, metro gaisano colon, 
waterfront hotel, a.d. gothong, gaisano 
country mall and e-mall.

since april 2009, they have been 
responsible for ensuring either no power 
outages or minimal outages despite the 
breakdown of several plants serving the 
cebu-negros-panay grid. their participation 
has greatly helped in easing the grid’s tight 
power supply situation. the additional firms 
that joined the program will help Veco 
buy time while waiting for the new power 
suppliers to come in next year.

cebu governor gwen garcia has herself 
been instrumental in the program’s success.  
on several occasions, she has met with 
power industry players and Veco’s big 
power consumers, encouraging them to join 
the program as part of their civic duty to 
cebuanos.

the ilp is one of the measures initiated 
by Veco to address power shortages. the 
utility’s large customers de-load from Veco’s 
system, with the option to run their own 
generators or simply stop their operations, 
during power shortages. this will minimize, 
if not prevent, rotating brownouts. these 
customers are partially compensated for the 
de-loading cost.  

2go outlets in davao now accept 
electric bill payments for davao 
light & power company.  2go davao 
branch manager reena bugayong 
and davao light sVp art milan signed 
the memorandum of agreement last 
november 10.

outlets of 2go located at its  main 
office at acoland bldg., Km. 10 sasa; 
Victoria plaza; gaisano mall; gaisano 
south city mall and sm city accept 
payments.
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in order to give its customers regular 
company updates, Visayan electric co. (Veco) 
is making use  of online media, wherein it 
can interact with clients and provide them  
timely service.  one of the company’s latest 
ventures is the Facebook fan page. a popular 
social networking site, Facebook gives people 
the power to share and make the world more 
open and connected. 

the Veco Facebook fan page can be 
accessed through www.facebook.com/
visayanelectriccompany, or through the link 
found at the Veco website home page. Just 
by clicking “become a Fan”, one can be kept 
posted on the latest company information, 

24/7 on the web

scheduled and emergency power service 
interruptions, energy saving and safety tips, 
and much more.

aside from Facebook, Veco also has a 
twitter account. twitter is a free social 
networking and micro-blogging service that 
enables its users to send and read messages 
known as tweets. twitter subscribers are 
called followers, where the act of following 
means frequently updating on each other’s 
tweets. to follow Veco, visit www.twitter.
com/Veco_cebu. 

earlier this year, Veco tapped a customer 
touch point initiative by launching a text 
messaging broadcast service. during 

major outages, customers simply type 
askveco<space>outage and send to 2327 
for globe users, 3918326 for smart and 
0917-8902327 for sun cellular subscribers. 
they will receive a text advisory on the 
areas affected, reason for the outage and 
estimated time of restoration. one peso is 
charged for every message sent. customers 
can also visit Veco’s website at www.veco.
com.ph for complete information on what’s 
up in the company.

all of these initiatives are meant to make 
Veco within reach of its customers as it keeps 
up with the latest trends in communication.

cotabato light and power company (clpc) 
is known not only for its good customer 
service but also for its harmonious labor-
management relationship over the years. 
one major manifestation of this is the new 
five-year (2009-2013) collective bargaining 
agreement (cba) that cotabato light 
management and the cotalight workers 
union (cwu) sealed last september 3.  it was 

the third time both 
signed a five-year cba, 
a historic event for 
clpc and in the aboitiz 
group. the ceremonial 
signing was done on 
september 30.  

“thank you so much! 
this is an exceptional 
expression of our 
oneness, all the joys 
and the wonders of our 
unity and teamwork - 
the environment in our 
workplace which we 
have built for years,” 
said clpc Vp and 
resident manager cris 
Ferolino. 

all major concerns 
on the cba were 

resolved just after three meetings. “we 
came into agreement easily because clpc 
management was transparent, reasonable 
and cordial during the cba negotiation.  we 
believe that the aboitizes and the clpc 
management will always take care of the 
clpc family as a whole,” said cwu president 
edmund teves. 

in
 t

h
e 

n
ew

s

aboitiz eyes 1515



davao city mayor rodrigo r. duterte will purchase and donate more 
equipment to the central 911 to serve its growing population. to recall, 
central was set up seven years ago. 

central 911, otherwise called the central communication and emergency 
response center, was established on september 27, 2002.  it grew from a 
collaboration between davao city and davao light and power company, 
then headed by former president and coo alfonso aboitiz. additional 
funding came from the aboitiz Foundation, inc. 

initially starting with a  call center and 34 mobile units for law 
enforcement,  it has  become a full-blown operating unit.  it now includes 
emergency medical, fire auxiliary, K9 unit and urban search and rescue 
services.

in its first three months of operation,  central 911 responded to  4026 
calls. the volume increased yearly until 38,262 in 2008.  compounded 
annual growth rate from 2003 to 2008, was 19%.

majority of the calls in 2009 have been for police or law enforcement 
and emergency medical services (ems), representing 74% and 24% 
respectively.  the remaining 2% are for other services.

chief operating officer mario Verner monsanto attributes the increase 
to two key elements for his team’s effectiveness: discipline and service. 
the ems members, for instance, are registered nurses who respond to calls, 

whether or 
not these require nursing 
credentials or experience.

central 911 also uses the emergency computer aided 
dispatch (ecad), a sophisticated computerized mapping system donated 
by davao light.

the ecad, derived from  davao light’s geographic information 
system (gis), is an advanced computer program that provides a detailed 
graphical map of davao light’s franchise area, including far-flung rural 
areas and the smallest alleys.  its X and y grid coordinates, called the 
davao light location code,  help locate the electric pole to which a 
customer’s house or business is  connected.  this arrangement allows 
speedy response to emergency calls.  monsanto said,  “right now, people 
report about emergencies by merely informing the call agents about 
their location. the  davao location code makes it  easier for us to locate 
the exact place.” 

summing it all, monsanto said, “we feel proud because we are serving 
the people throughout the city for free, and davao city can show that 
their taxes are really working.”

davao light’s call center has become more efficient. the company has 
installed the cisco systems’ unified contact center express (uccX), a 
single-server, integrated “contact center in a box” that can improve agent 
scalability and provide powerful automatic call distributor features.

the uccX improves operational efficiency, reduces business costs, 
and improves customer response. it is easy to deploy, easy to use, secure, 

virtual, and highly available. uccX also simplifies business application 
integration, eases agent administration, increases agent flexibility, and 
provides efficiency gains in network hosting. 

to the layman, this means a customer who calls davao light can expect 
someone to pick up the phone within three rings, and that a concern can 
be addressed with dispatch since all the information is at the operator’s 
computer screen.

emil ybañez, it manager of network and infrastructure department 
(nid), says the uccX also allows the company to keep track of and 
evaluate the agents in real time so that the quality of their services can be 
maintained at a high level. this is all in preparation for the performance 
based regulation regime that the energy regulatory commission (erc) 
is set to implement. “we now have the capability to properly audit the 
agents and correct them on the spot,” ybañez adds.

the upgrade is part of the aboitiz group’s plan to integrate its various 
companies, allowing each to communicate with and serve the needs of 
others even though separated by miles of land and sea. there is also the 
possibility that the call centers in other aboitiz companies, say Veco, or 
even subic enerZone, can respond to davao light calls should the latter 
get flooded with phoned-in queries — and vice versa. 
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unionbank received recognition at the 
lafferty group’s southeast asian payment 
card awards 2009 held in Jakarta, indonesia 
on october 15. 

under the national awards category, 
unionbank omnipass Visa was commended 
as the best credit card product innovation, 
and eon cybercard was lauded as the best 
debit card. unionbank eVp and retail banking 

Lafferty Group awards Unionbank cards
center head edwin 
bautista and sVp 
and credit cards 
general manager 
manuel santiago, 
Jr. received the 
awards on behalf 
of the company. 
credit cards 
product manager 
mags Vazquez was 
also present at the 
event. 

u n i o n b a n k 
omnipass Visa, 

a credit card for frequent and aspiring 
travelers in the philippines, offers miles and 
travel rewards on air, land and sea.  it allows 
cardholders to redeem their travel points 
via their airline of choice, and offers various 
travel-related privileges. 

eon cybercard is now popularly used as a 
payment facility of online shoppers and tech-

savvy internet users. both omnipass and eon 
products are reflective of the unionbank’s 
thrust for innovation.

the awards are particularly significant 
because these reflect the voice of the 
consumer – being based on consumer market 
research across the country. cardholders 
have ranked their choice of cards based on 
features and benefits, cardholder services, 
product conditions and brand value.

the lafferty group is a provider of 
customized, high value research, market 
intelligence and advisory services to senior 
management in the financial services 
industry worldwide. it has recognized the key 
and necessary shift in the cards marketplace 
- from product and service proliferation 
towards the honing of a smaller number 
of products and services tailored to suit 
customers.  the group just launched the 
first, groundbreaking and unprecedented 
card awards program to recognize card 
issuers that cardholders believe offer the 
best customer experience.  

Pilmico goes for gold

the nothern spring quality circle (Qc) 
team of pilmico Foods corp. recently 
bagged a gold award at the international 
convention on Quality control circles 
(icQcc). the activity was held at the cebu 
international convention center (cicc) last 
october 22 to 25.  a first-time participant 
in the international event, pilmico received 
a rating of 99 points for their winning entry 
elimination of First pallet Flour handling cost 
starting February 2008.

the icQcc is an annual gathering of 
different quality circles from 13 member-
nations, providing a venue for information 
sharing and knowledge exchange among 
members.  Quality and productivity projects 
are also presented in this event. a total of 99 
quality circle teams from different countries 
participated in this year’s international 
competition. 

each team only had 20 minutes to present 
their project before being subjected to a 
10-minute interview by a panel of judges.  

a team was then awarded points depending 
on how it fared in the areas of problem 
identification, root cause analysis, solution 
formulation, implementation, evaluation of 
results, and presentation, which added up to 
a perfect score of 104 points. the gold award 
is given to any team who garners a score 
of 85 to 104 points, silver for 80 to 84 and 
bronze for 79 and below. pilmico garnered 
99 points, earning the second highest 
overall standing, next to Filipino company 
st microelectronics’ 100.3 score.

pilmico’s quality improvement project 
was aimed at reducing costs incurred in 
carrying out the first pallet flour segregation 
whenever mill packing lines switched 
brands.  the team’s recommended solutions 
were estimated to generate around π70,000 
in savings for the company every month.

a leader in operational efficiency and 
dedicated to delivering quality, pilmico 
Foods corp. has been providing the Filipino 
people with high quality flour for over 40 
years.

unionbank successfully closed its 
lower tier 2 (lt2) subordinated notes 
last october 14, attracting widespread 
interest from both retail and institutional 
investors and bringing in fresh long-term 
funds to the bank's capital base. 

unionbank was able to price its 
lt2 subordinated notes at 7.375% 
representing a spread of less than 100bps 
over the 5-year benchmark rate, amid 
a cautious environment and a number 
of competing issues in the market. the 
bank was able to price its maiden peso 
debt capital market issue at the mid of 
the pricing range indicated at the start of 
the offer on september 22. 

   proceeds of the notes, amounting to 
p3.75 billion, will be used to strengthen 
unionbank's capital base and will improve 
the bank's capital adequacy ratio from 
11.38% as of June 2009 to approximately 
l5%.

the hongkong and shanghai banking 
corporation and ing bank n.V., manila 
branch were the joint lead managers 
and bookrunners for the issue. selling 
agents included hsbc, ing bank, First 
metro investment corporation, and 
multinational investment bancorporation. 
unionbank itself was a limited selling 
agent.

UnionBank closes 
Lower T ier  2 
Subordinated 
Notes i ssue

mags Vazquez

in
 t

h
e 

n
ew

s

aboitiz eyes 1717















How has the real estate development business landscape 
evolved since the time you started in AboitizLand back 
in 1992? How has the AboitizLand positioning changed 
in the same period?  

the property market in the last 15 years has undergone 
huge changes.  the industry today is much more 
competitive and alive.  many of the national players are 
now in cebu, whereas almost none were present when we 
started.  this situation has pushed innovation to a great 
degree in cebu.  any buyer in cebu now will appreciate 
the variety and choice available.  clearly, to survive in this 
environment requires positioning and branding efforts.  

at aboitizland, we have kept up with a pace we were 
comfortable with.  we have become much more prominent 
and are now positioning ourselves to become a dominant 
player in the cebu market.  in many ways, we really only 
have just begun. 

it doesn't seem like the Philippines is suffering the same 
real estate hit that the US and other first world countries 
are going through. is this because we have more sound 
lending and developing practices? How is AboitizLand 
seeing the effects of the global recession? 

yes.  banks exercise much more discipline with regard to 
lending to the real estate industry due to the effects of the 
1997 asian crisis.  as a region we learned the lessons that, 
ironically, the western banks inculcated or forced upon 
the region as a response to the meltdown in 1997.  this 
has, certainly, been a blessing.  

in addition, the remittances from the overseas Filipino practically 
did not miss a beat in 2009 and that has meant stability in the 
property market.   i would say we have not felt the negative effects 
of the recession and have, in fact, felt the positive effects.  our sales 
pace continues to remain 
constant and steady.  i 
would even venture to say 
that the world financial 
crisis has created for us an 
opportunity as we noticed 
a flight to assets, meaning 
that buyers would like to 
see their money in concrete terms (houses or apartments) rather than 
sit in banks earning almost nothing.  we are looking to close the year 
with satisfactory sales performance.

You are really breaking barriers by introducing novel communities 
such as Persimmon, which to my mind is very much like the European 
way of living. How do you come up with such concepts? 

    a part of our strategy is clearly to differentiate ourselves by 
constantly and continuously introducing new and relevant concepts 

Andoni, 
Mr. Creative
effective January 1, 2010, andoni F. aboitiz (aFa), 
presently president & coo of aboitizland, will become its 
ceo. through his capable leadership and vision, aFa has 
made significant contributions to aboitizland’s growth 
over the past 15 years. he is expected to continue to 
propel the company to greater heights. in the following 
Q & a, aFa reveals his plans for aboitizland as well as his 
intense involvement with painting.

in each new project.  part of the mandate given when a new project 
is being conceptualized is that there must be something brand new 
introduced every single time.  we don’t take a cookie cutter approach.  
we innovate and are always willing to be the first to try a new idea.  
of course, it must make sense to the market or at least not be too 

radical or ahead of its time as we 
do have to sell! 

    travel is my great teacher. 
i make it a point to see a new 
country or part of a new country 
or a new city every year.  i have 
a list of great cities that i tick 
off as well as much as possible.  

humankind has been living in cities for millenia and there are so many 
important aspects that one can learn if only you take an interest and 
keep an open mind.

Which development are you most proud of and why?
    that’s tough to answer.  i am proud of them all.  

Any plans of expanding beyond Cebu?
    yes. we plan to be in the metro manila market within 5 years.

radical or ahead of its time as we 
do have to sell! 

    travel is my great teacher. 
i make it a point to see a new 
country or part of a new country 
or a new city every year.  i have 
a list of great cities that i tick 
off as well as much as possible.  

humankind has been living in cities for millenia and there are so many 
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Painting is an intense mental 
exercise that actually can 
leave you exhausted as one 
creates images that simply 
don’t exist and it is up to you 
to create them.  

i've heard you paint as a hobby. Has this 
artistic inclination helped you in property 
development?

    i think the word hobby does not describe 
my involvement with painting.  painting is an 
intense mental exercise that actually can 
leave you exhausted as one creates images 
that simply don’t exist and it is up to you to 
create them.  it is very mind expanding and 
yes, i think that i do bring that inclination 
into property development.  

    again, we have to create what is not 
there and is, many times, not necessarily 
what the market is used to.  but i love doing 
that.  i am grateful to have a job that allows 
me that room to experiment and push the 
envelope.  the greatest challenge to meet 
the mandate we have been given is clearly 
going to be creativity.

You and your siblings are all 
overachievers. What did your parents do to 
raise such an achieving bunch? 

    that’s hard to answer again but i believe 
they taught us that we are the creators of 
our own future and are responsible for such.  
no one else is going to get you to where you 
want to go but yourself.  of course, they also 
taught us by example.

Your Sunday lunches at bauhinia when 
the family is complete must as riotous as 
a football match between Colombia and 
Ecuador. Tell us a bit of how that goes? 

    there is a lot of discussion fueled by 
good wine and excellent food! 

What and how are you painting these days? 
Are they for sale?

    i am working on an abstract piece right 
now.  having said that, i have been working 
on it for months now as i simply can’t find the 
time to get on with it.  one can’t schedule 
painting.  the urge to paint can come at the 
most inopportune time!   one day i hope 
to actually sell some pieces but right now i 
don’t.

You and your siblings are all 
overachievers. What did your parents do to 
raise such an achieving bunch? 

    that’s hard to answer again but i believe 
they taught us that we are the creators of 
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not so long ago, there was an explosive 
success of pc or departmental servers.  in a 
traditional pc server approach, you would 
normally install one operating system (os) 
like windows or linux, and typically run 
one application.  this application can be a 
simple web server application, a signature 
Verification system, or a more sophisticated 
one like a lotus notes server.  however, one 
thing was common among these pc servers 
– it would run just one application per pc 
server.  

sometimes a pc server would have os 
settings for a web server different from 
a database server.  and if one application 
needed to be “rebooted”, this would mean 
the other application would be affected as 
well. ergo, one application, one server.

as the years progressed though, cpu 
technology started to grow exponentially 
in power, while the prices of both memory 
and harddisks started dropping drastically.  
so while deploying applications became 
more and more cost-effective, four new 
operational challenges started appearing:

1. “real estate” or the total amount 
of data center space needed to house 
these servers also grew at a phenomenal 
rate.

2. power (electricity) consumption of 
these huge “tower” type servers started 
adding up.

3. the amount of 
electricity to keep the data 
center “freezing cold” also 
started skyrocketing.

4. more servers meant 
more people in the data 
center. 

but because of the rapid 
development of the technology 
(cpu, memory capacity), cpu utilization 
(amount of time the cpu is “working”) 
started to go to a low average of about 10% 
to 15%.  this means that the cpu of these 
pc servers where doing nothing 85 to 90% 
of the time!

Enter the concept of virtualization
Vmware used the virtualization concepts 

used on mainframes and applied them 
on the pc server platform.  Virtualization 
allowed for multiple independent virtual 
operating systems on a single computer.  it 
was a way of maximizing physical resources 
of the pc server.  with virtualization, it was 
now possible to run multiple independent 
operating systems and applications on a 
single box. 

server virtualization thus introduced four 
key features:

o partitioning – Virtualization allowed 
you to run multiple virtual machines on 
a single physical machine.

o isolation – each virtual machine is 
isolated from each other.  so even if one 
server “crashed” or had to be rebooted, 
it would not affect the other virtual 
servers.

o encapsulation – server virtualization 
treats each virtual machine as “files” 
and conceptually can be moved or 
“migrated” into other physical machines 
as simply as copying these files.

o hardware independence – the Virtual 
layer insulates the virtual machine 
from the physical machine and thus can 
be easily migrated into other physical 
machines (no reconfiguration when 
moved into another physical machine)

icsd’s experience with server Virtualization 
resulted in the following:

o server power electricity reduction by 
65% (24kw to 8kw)

o reduced cooling requirements by 50%
o reduced rack space from 7 to 2
o reduced physical severs from 52 to 7

Miscellaneous notes on virtualization:
o Virtualization does not increase the 

computing power of a server – it simply 
allows multiple Virtual server instances 
to run simultaneously maximizing the 
efficiency.

o Virtualization does not reduce your cost 
in software licensing – you would still 
typically pay for an operating system 
license like windows for each Virtual 
machine being run.

o there are generally two types of 
server virtualization technologies: 
operating system Virtualization where 
the os allows multiple partitions to 
be run independently, and “system 
virtualization” where the Virtual layer 
connects to the hardware and allows 
multiple operating systems to be run 
simultaneously.

o the first and most popular pc server 
Virtualization is called Vmware (this 
is the product used by icsd).  the 
other two popular products would be 
Xenserver (by citrix) and hyper-V (by 
microsoft).

From the depths of the aeV basement to the clouds of skyrise3, icsd watches over the flurry of new technological developments in the 
aboitiz group—high-speed access, graphic-rich interfaces and e-commerce—all these are now an integral part of everything we do.  From a 
simple email, to managing a vast goldmine of information that we can access through the worldwide web, icsd ensures that we are always at 
the forefront in understanding, utilizing and maximizing the latest technology for the aboitiz group.

hence, the birth of tech hub. this section is a medium to promote the techno-knowledge age in aboitiz, serving as a central connection 
point to all our stakeholders, shareholders, fellow team members and even our external customers.

adding up.
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w h i l e  n e w s  f r o m  t h e  t w o  b a n k s 
i n  t h e  a e V  p o r t f o l i o  i s  a l m o s t 
a l w a y s  g o o d ,  m o s t  n o t a b l y  t h e 
r e c e n t  h e f t y  1 h  2 0 0 9  i n c o m e 
c o n t r i b u t i o n s  o f  u n i o n b a n k  ( p 8 6 9 
m i l l i o n )  a n d  c i t y  s a v i n g s  b a n k  ( p 3 0 
m i l l i o n ) ,  u p  9 6 %  y o y ,  u n l i k e  o u r 
o t h e r  b u s i n e s s e s ,  u n d e r s t a n d i n g 

b a n k s  i s  s o m e w h a t  m o r e  p e r p l e x i n g .  t h e  p o w e r 
b u s i n e s s ,  f o r  e x a m p l e ,  i s  a b o u t  c a p i t a l  e x p e n d i t u r e , 
f u e l  a n d  s e l l i n g  e n e r g y ,  e i t h e r  w h o l e s a l e  o r  r e t a i l , 
a t  a  g i v e n  p r i c e .  o u r  o t h e r  b u s i n e s s e s  i n v o l v e  t h e 
s a l e  o f  g o o d s  ( e . g . 
f l o u r ,  f e e d s ,  l a n d ) 
o r  s e r v i c e s  ( e . g . 
t r a n s p o r t  c a p a c i t y , 
f a b r i c a t i o n ) .  b u t 
b a n k s ? ? ?  s o  i  d i d 
s o m e  r e s e a r c h  a n d 
c a l l e d  o n  u n i o n b a n k ’ s 
m i k e  g a r c i a  f o r 
h e l p .  h e r e ’ s  w h a t 
r e s u l t e d  f r o m  t h o s e 
c o n s u l t a t i o n s .

b a n k i n g  i s 
f u n d a m e n t a l l y 
a c c e p t i n g  d e p o s i t s 
a n d  b o r r o w i n g  f r o m 
l e n d e r s ,  a n d  h a v i n g 
a  b l e n d e d  b o r r o w i n g 
c o s t  f o r  t h e s e  f u n d s . 
t h e s e  f u n d s  a r e  t h e n 
c h a n n e l e d  t o  v a r i o u s 
b o r r o w e r s ,  a n d  t h e 
s p r e a d  b e t w e e n  t h e 
i n t e r e s t  t h e y  p a y  t h e  b a n k  a n d  t h e  c o s t  o f  b o r r o w i n g 
i s  w h e r e  o p e r a t i n g  c o s t s ,  a l l o w a n c e s  f o r  c r e d i t 
r i s k  a n d  p r o f i t s  a r e  d e r i v e d .  m a n a g i n g  t h i s  s p r e a d , 
t h e  f l o w  o f  f u n d s  a n d  t h e  c r e d i t  r i s k  o f  b o r r o w e r s 
d e t e r m i n e  t h e  w e l l - b e i n g  a n d  p r o f i t a b i l i t y  o f  a 
b a n k .

m a n a g i n g  i n t e r e s t  r a t e  r i s k  s o u n d s  c o m p l i c a t e d ,  b u t 
i n  p r a c t i c e ,  i t  i s  e v e n  m o r e  c o m p l e x .  F r o m  t h e  s u r f a c e 
i t  w o u l d  s e e m  t h a t  i f  e a r n i n g  r e s o u r c e s  a n d  i n t e r e s t 
b e a r i n g  l i a b i l i t i e s  a r e  s i m i l a r ,  t h e n  a n  i n c r e a s e  o r 
d e c r e a s e  w o u l d  m a k e  t h e  b a n k  i n d i f f e r e n t  s i n c e  i t 

U n d e r s t a n d i n g  B a n k i n g  B e t t e r
w o u l d  e i t h e r  j u s t  e a r n  m o r e  ( o n  a s s e t s )  a n d  p a y  m o r e 
( o n  l i a b i l i t i e s )  a n d  v i c e  v e r s a .  h o w e v e r ,  t h e r e  i s  s u c h 
a s  a  t h i n g  a s  a  y i e l d  c u r v e ,  w h i c h  r e s u l t s  w h e n  y i e l d s 
a r e  p l o t t e d  a g a i n s t  m a t u r i t i e s .  y o u  w i l l  f i n d  t h a t 
y i e l d s  a r e  f a r  f r o m  b e i n g  e q u a l  a c r o s s  m a t u r i t i e s , 
a n d  t h a t  n o r m a l l y  t h e  y i e l d s  i n c r e a s e  w i t h  l o n g e r 
m a t u r i t i e s .  t h i s  c u r v e  c a n  s o m e t i m e s  f l a t t e n  ( t h e 
i n c r e m e n t s  i n  y i e l d  d e c r e a s e ) ,  s t e e p e n  ( i n c r e m e n t s 
i n c r e a s e )  o r  i n v e r t  ( l o n g e r  m a t u r i t i e s  =  l o w e r 
y i e l d s ) .  t a k i n g  t h i s  i n t o  a c c o u n t ,  “ m a t c h i n g ”  i s n ’ t 
a s  s i m p l e  a s  i t  s e e m s .  b a n k s  m u s t  t h e n  h a v e  a  l o t  o f 
v e r y  s m a r t  p e o p l e  d e t e r m i n i n g  w h e t h e r  t h e  e x i s t i n g 

m i x  o f  a s s e t s  a n d 
l i a b i l i t i e s  i s  t h e 
o p t i m a l  o n e ,  s i n c e 
a  s m a l l  v a r i a t i o n  i n 
t h e  c u r v e  a f f e c t s 
t h e  b a n k ’ s  r e s u l t s 
i n  a  b i g  w a y  d u e 
t o  t h e  m i l l i o n s  a n d 
m i l l i o n s  t h a t  a r e  i n 
p l a y .

b a n k s  a s  a  r u l e 
e m p l o y  l e v e r a g e ,  a 
b i g  c o m p o n e n t  o f 
b a n k i n g  d y n a m i c s . 
p h i l i p p i n e  b a n k s 
u s u a l l y  e m p l o y 
a n y w h e r e  f r o m  5  t o 
1 2  t i m e s  l e v e r a g e 
w h i l e  s o m e  u s  a n d 
e u r o p e a n  b a n k s , 
p r i o r  t o  t h e  s u b 
p r i m e  c r i s i s ,  g o t  t h i s 
u p  t o  a  t a n t a l i z i n g 

3 0  t i m e s .  b a n k  o f  a m e r i c a ,  i n  s e p t e m b e r  2 0 0 8 ,  h a d  a 
l e v e r a g e  o f  7 9  t i m e s !  o n e  w a y  t o  u n d e r s t a n d  t h i s  i s 
t h a t  a  b a n k  l e v e r a g e d  1 0  t i m e s  w o u l d  t a k e  a  1 0 %  l o s s 
o n  a s s e t  v a l u e  i n  o r d e r  t o  e r a d i c a t e  t o t a l  c a p i t a l . 
F o r  o n e  l e v e r a g e d  3 0  t i m e s  i t  w o u l d  b e  a  m e r e  3 % 
l o s s  o n  a s s e t  v a l u e .  F o r  b a n k  o f  a m e r i c a  b a c k  t h e n , 
i t  w o u l d  h a v e  t a k e n  a  t r i f l e  m o r e  t h a n  1 %  o f  a s s e t 
v a l u e  r e d u c t i o n  t o  w i p e  o u t  c a p i t a l . 

a g a i n ,  b a n k s  a r e  c e r t a i n l y  c o m p l e x  e n t e r p r i s e s , 
b u t  a f t e r  d i s c u s s i n g  i t s  b a s i c  t e n e t s  i t  s h o u l d  b e  a 
l i t t l e  b i t  m o r e  c o m p r e h e n s i b l e  t o  u s  a l l .

Banks must then have a lot of very smart people 
determining whether the existing mix of assets and 
liabilities is the optimal one.

basti lacson

i n t e r e s t  t h e y  p a y  t h e  b a n k  a n d  t h e  c o s t  o f  b o r r o w i n g 

l i a b i l i t i e s  i s  t h e 
o p t i m a l  o n e ,  s i n c e 
a  s m a l l  v a r i a t i o n  i n 
t h e  c u r v e  a f f e c t s 
t h e  b a n k ’ s  r e s u l t s 
i n  a  b i g  w a y  d u e 
t o  t h e  m i l l i o n s  a n d 
m i l l i o n s  t h a t  a r e  i n 
p l a y .

b a n k s  a s  a  r u l e 
e m p l o y  l e v e r a g e ,  a 
b i g  c o m p o n e n t  o f 
b a n k i n g  d y n a m i c s . 
p h i l i p p i n e  b a n k s 
u s u a l l y  e m p l o y 
a n y w h e r e  f r o m  5  t o 
1 2  t i m e s  l e v e r a g e 
w h i l e  s o m e  u s  a n d 
e u r o p e a n  b a n k s , 
p r i o r  t o  t h e  s u b 
p r i m e  c r i s i s ,  g o t  t h i s 
u p  t o  a  t a n t a l i z i n g 

3 0  t i m e s .  b a n k  o f  a m e r i c a ,  i n  s e p t e m b e r  2 0 0 8 ,  h a d  a 

Knowing the jargon
the arcane world of banking ratios     capital adequacy 
ratio (car) is the ratio of capital to risk, the latter 
being the assets weighted according to their 
representative risk levels. cash, for example, bears 
no risk as opposed to derivatives. the higher the ratio 
the better equipped is the bank to cover obligations.

    non-performing loan ratio (npl ratio) is the ratio 
of defaulted loans (what is defaulted varies per loan 
type) to the total loan book. the lower this ratio the 
higher is the quality of the loan portfolio.
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rizza Joy montefrio

aboitizpower, through aboitiz energy solutions inc. (aesi), 
recently donated 24 brand new computers to four schools in the 
caraga region. an adopt-a-school project, the donation is in 
partnership with aboitiz Foundation.  benificiary schools are located 
in cabadbaran, agusan del norte and prosperidad, agusan del sur, 
where the company’s oldest power Factor correction clients are 
located. these are agusan del norte electric cooperative inc. (aneco) 
and agusan del sur electric cooperative inc. (aselco).

the schools are the libertad central elementary school, cabinet 
elementary school, east prosperidad central elementary school and 
azpetia national high school. the schools were chosen based on 
their 2008 nat ranking result where all four beneficiaries were top 
ranking schools.

they will receive six computer units each with one lexmark printer. 
aneco and aselco agreed to give new computer tables and chairs 
for each unit donated.

aboitiz Foundation eVp and managing trustee sonny carpio and 
aesi area head for Vismin operations archimedes Flores were present 
at the turnover ceremonies in all four schools.

davao light employees among them aVp 
eduardo tan (right photo, with hard hat), 
herbert lariego and Jesreel de Felix busy 
themselves in getting their share of the sand 
and gravel for the duplex unit the volunteers 
were set to build at the gawad Kalinga Village 

in mahayag, bunawan district last october 
24. the volunteers committed to provide 
the manpower requirement in building one 
house with a total floor area of 60 square 
meters. the unit is semi-concrete with iron 
roofing. when completed, two families who 

were earlier identified and chosen by the 
gawad Kalinga are expected to become 
the house beneficiaries. the succeeding 
weekend schedules for the build were held 
on november 7, 8, 14, 15, 21 and 22.  

 

DAVAo LiGHT CoMPUTER DoNATioN.  philippine science high 
school – southern mindanao campus director delia c. legaspino 
accepts from davao light community relations manager Vic 
sumalinog the box containing the lcd monitor of one of 10 brand-
new computers donated by the utility in turnover rites last october 
23 held at the school gymnasium. pta president emil Florendo lo is 
at far right.

cotabato light Vp and resident manager crisente Ferolino 
does the symbolic turnover of three brand new computers 
donated to the pnp-city police office represented by city 
director pssupt willie dangane. “we believe that these 
donations will be of help to our policemen especially on 
reports and documentations. we and the community should 
continue to support our policemen to effectively promote 
peace and order in our city,” said Ferolino.

COMPUTER SETS FOR PNP-COTABATO

DAVAO LIGHT BUILDS FOR GAWAD KALINGA

AboitizPower donates computers for CARAGA schools
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Computers for Talamban school 
the talamban national high school in barangay talamban, cebu city 
is the recipient of nine brand new computer sets, thanks to  Veco 
which partnered with officials from barangay talamban and talamban 
national high school in the donations. 

aboitizpower, through hedcor, inc., and sm city davao held the davao leg of the Kids environmental drawing contest on november 16 at the mall’s event centre.  the contest was open to grade school children of hedcor’s host communities in sta. cruz, davao del sur, and in benguet province.

“the contest provides the children an opportunity to think about the environment through their creativity,” said hedcor president rene ronquillo. “with the theme i hold the Future: saving mother earth, we believe that this endeavor increased young people’s awareness of preserving our planet,” he added.
entries were judged on originality of artwork (40%); relevance to theme (40%); and composition & overall design (20%). winners received cash prizes and framed drawings. all participants were entitled to t-shirts, drawing kits and snacks.

the baguio leg of the contest was held at sm baguio last october 21.

Artwork for Mother Earth
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Veco Vp For administration and customer serVice ricardo lacson (in hard hat) leads the groundbreaKing ceremony.



isolated and possibly deprived of basic 
provisions. that is how some benguet 
communities stood in the wake of typhoon 
pepeng (parma) that brought continuous 
heavy rains to northern luzon in the first 
week of october. but like the proverbial 
silver lining in that dark cloud of catastrophe, 
individuals and institutions rose to help those 
in need.

sn aboitiz power (snap)-benguet held 
relief operations in areas affected by the 
typhoon. a team composed of officers from 
the shesQ, csr and site management had 
coordinated with the barangay disaster 
coordinating councils in identifying 
beneficiary communities and their needs. 
a counterpart team from its makati-based 
executive office also organized the purchase 
and airlifting of supplies. 

close to 3,000 relief packages were 
distributed between snap-benguet and 
hedcor, inc. to affected families in their 
respective host communities and other 
affected areas. the packages, which were 
substantially funded by the aboitiz group 
of companies, contained standard food 
provisions such as rice, canned goods, 
noodles, and fruit juice. among those who 
benefited were bokod students in baguio 
and la trinidad who had run out of their day’s 
allowance and food provisions. the students 
were stranded because of landslides that cut 
off parts of the municipality of bokod from 
the rest of benguet. 

snap-benguet also distributed relief 
goods, gender-sensitive feminine packs and 

hygiene kits containing towels, 
soap, alcohol, and toothpaste to 
families in evacuation centers, 
with the assistance of the benguet 
red cross. 

aside from direct relief to 
community residents, snap-
benguet assisted the local 
government and the department 
of public works and highways in 
road clearing operations. it had 
helped clear the alternate route 
to binga and ambuklao road. due 
to the road clearing works, brgy. 
ambuklao and sitio binga where the power 
plants are located became accessible from 
baguio to light vehicles, ending the isolation 
of the said areas and making the flow of more 
provisions expedient. 

typhoon pepeng’s unprecedented rainfall 
caused record water inflows into ambuklao 
and binga dams, resulting in the spilling of 
water into the agno river. there was no 
reported damage to the dams. 

snap-benguet had been monitoring the 
increase in the volume of water in the dams 
as typhoon pepeng dumped heavy rains on 
the region. due to forecasted inflows, the 

national power corporation (npc) directed 
the spilling of water from ambuklao and 
binga. 

national newspapers reported that the 
office of the civil defense in the cordillera 
administrative region (car) placed the 
damage from typhoon pepeng in benguet at 
π672.6 million. while the damage to lives and 
properties can be quantified, what cannot be 
measured is the courage of the survivors and 
compassion of individuals and institutions 
like snap-benguet that have kept the spirit 
of benguet communities together. 

ambuklao and sitio binga where the power national power corporation (npc) directed 

aboitizpower, through hedcor, inc., and sm city davao held the davao leg of the Kids environmental drawing contest on november 16 at the mall’s event centre.  the contest was open to grade school children of hedcor’s host communities in sta. cruz, davao del sur, and in benguet province.

“the contest provides the children an opportunity to think about the environment through their creativity,” said hedcor president rene ronquillo. “with the theme i hold the Future: saving mother earth, we believe that this endeavor increased young people’s awareness of preserving our planet,” he added.
entries were judged on originality of artwork (40%); relevance to theme (40%); and composition & overall design (20%). winners received cash prizes and framed drawings. all participants were entitled to t-shirts, drawing kits and snacks.

the baguio leg of the contest was held at sm baguio last october 21.

Artwork for Mother Earth

on october 8, 2009, typhoon pepeng 
devastated baguio and benguet. it caused 
landslides that washed away several houses 
and left many people dead.  it also caused the 
closure of three main highways that isolated 
the two affected areas from manila.

the speedy restoration was made possible 
by a number of factors.  the team director 
made a good decision to temporarily put in 
place the dislocated pipes the fastest and 
easiest way in order to put back on line the 
plant operation at the soonest possible time. 
another factor was deploying the right people 
who could do the job. landowners were also 
convinced to give access to haul the required 
repair materials to site. all these happened 
because of commitment, perseverance, and 
teamwork. 

the team members were determined to 
give whatever support they could extend 
to get the job done at the earliest possible 
date. doing the restoration works was very 
challenging, interesting and it was indeed a 
very successful endeavor.

the devastation did not spare the ampohaw 
mini hydro plants. it caused damage to the 
bineng 1 conveyance line as well as the 
ampohaw dam and conveyance line.

the bineng 1 repair began on october 10 
and the restoration of 40 meters of damaged 
pipes was completed in just eight days. the 
ampohaw plant repair started right after the 
access road was opened on october 18. with 
the road open, materials, tools, shop supplies 
and manpower were mobilized to the site. 
restoration works involved nine activities 
including blasting, clearing, fabrication of 
replacement pipes, skylining and hauling of 
pipes to the actual site. all activities were 
expected to be finished by november 15 but 
everything was completed seven days ahead 
of schedule.
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METAPHiL VoLUNTEERS FoR CREEK CLEAN-UP.  metaphil 
answered barangay tipolo’s call for volunteers at the annual 
creek clean up last november 8. the drive was a joint project 
of barangay tipolo and san miguel brewery. Volunteers were 
mostly composed of residents and employees from different 
companies within the tipolo, mandaue area, armed with shovels 
and rakes, 11 metaphil kaubans joined the clean up drive, clearing kaubans joined the clean up drive, clearing kaubans
the creek side of mud that causes floods. marianne caballero

iligan city east high school recently 
received a set of laboratory equipment 
from pilmico Foods corporation and the 
aboitiz Foundation. pilmico operations 
Vp engr. reano gumalo, Qa manager 
peter  tenido and administrative officer 
ma. Fe capistrano represented the 
company at the turnover ceremony. 
iligan city east high school principal 
rosemarie ann saavedra, deped asst. 
superintendent Fely yu, teachers 
and students witnessed the event. 

PiLMiCo DoNATES LibRARY KiT. pilmico animal nutrition 
corporation recently turned over its 3rd library kit donation for the 
year to aranguren integrated school (ais) in capas, tarlac.  the school 
received 190 books and book shelves costing about p100,000.  ais is 
the first high school to get a library kit donation, made in coordination 
with the aboitiz Foundation. previous beneficiaries were elementary 
schools. at the turnover ceremony, from left, are pilmico’s Joel 
punsalan, polo ablazo, maricel magtanong, school district supervisor 
nestor ermitanio, pilmico Vp-operations riel griengo, barangay 
captain nestor sicat, ais student Jeric datu, principal rally castro and 
librarian Jocelyn pili. the company earlier this year refurbished the 
library of cristo rey east elementary school also in capas. mark yamson

From left to right: Rep. Eddie Gullas, Talisay Mayor Socrates Fernandez and 
AboitizLand President & Coo Andoni Aboitiz cut the ceremonial ribbon.

aboitizland president & coo andoni F. aboitiz (aFa) led 
the ceremonial turnover and blessing of 73 housing units 
for the south reclamation project (srp) affected Families 
of talisay city on october 9. Joining aFa were First district 
representative eduardo gullas, talisay mayor socrates Fernandez, 
srp affected Families president Veronica dacuma. the  
beneficiaries  of the housing project, local officials of talisay and 
aboitizland representatives were present to witness the event.

on behalf of the 73 beneficiaries, dacuma conveyed 
her gratitude as she saw the houses ready for occupancy.  

aFa, in turn, said he was glad to witness the beginning of 
families transformed into a new community. he expressed that 
he considered it as a privilege to be part of a very important 
milestone in the lives of the families — having homes of their own.  

he also said that aboitizland considers talisay city as one of 
its lifetime partners.  this partnership began in 2006 when the 
company chose to build Kishanta subdivision in lagtang, talisay. 

in response, rep. gullas assured aboitizland that the 
talisay government will always be supportive of its needs and 
urged talisay officials to nurture their relationship with the 
company. mayor Fernandez expressed the same sentiments. 
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“you already stand out among your 
peers…you are leaders,” roberto e. 
aboitiz, president of the ramon aboitiz 
Foundation (raFi), told the latest graduates 
of the young minds academy (yma).

the yma is a youth leadership and 
citizenship program aimed at developing 
young emerging leaders to become 
responsible and accountable citizens 
ready to serve the public and its interest.  

scholars undergo a series of sessions 
and trainings as well as exposures for 
eight months, based on a particular 

YMA: Grooming community youth leaders

theme, based on the millennium 
development goals, for the season.  

the season that recently culminated 
focused on education.  the past two 
seasons dwelled on environment and health. 

“i realized that grades and (academic-
related) certificates do not really matter…. 
what really matters is how one changes 
for the better and what one relishes 
and experiences learning,” russell 
Fernandez, 19, said in his testimony in 
the best of young minds conference, 
awards and graduation last september 5.

the culminating activity was also the 
venue for the scholars to present their 
community-based proposals, with the 
best among each generation conferred 
with the innovative young minds award.

“this program is called young minds 
academy because raFi believes that 
young minds can keep the fire of change 
burning…because young minds can make 
things happen,” said stacey Fortuna, 16. 

awards are given for the best projects, 
the best scholars and teams. the Jon 
ramon aboitiz medal for personal 
excellence and roberto e. aboitiz medal for 
team excellence are the highest awards.

“we would like to really see at the end of 
the program a group of young people who 
are active citizens.  who will serve their 
community and who really look beyond 
themselves…whose interests are not 
just themselves but really looking at the 
interests of others,” said evelyn nacario-
castro, executive director of the eduardo 
aboitiz development studies center, 
the raFi program that runs the yma, 

the yma is also supported 
by the city savings bank and 
unionbank of the philippines.

haidee palapar

c
sr

aboitiz eyes 3333



the aboitiz toastmasters club (atmc) 
held its 21st induction of new members 
and installation of new set of officers at 
parklane hotel last october 2, with the 
theme, “motown mania”.

carillo welcomed everyone while 
advance communicator bronze/competent 
leader arne alfajardo-past area 25 gov., 
introduced the guests from different district 
75 toastmaster clubs.

aboitiz Foundation trustee romy 
ronquillo, atmc’s renowned “godfather”, 
graced the affair as the keynote speaker. 
advance communicator silver/competent 
leader Jorjames sajulla-area 25 gov. 
inducted the 12 new members from 
different aboitiz business units. advance 
communicator bronze/competent leader 
aristides archie-division i gov. and advance 

A Big Night for 
Aboitiz Toastmasters Club

communicator gold/competent leader 
manuel “nolie” espina installed the new set 
of club officers composed of: competent 
toastmaster iris dorado (president), advance 
communicator bronze/competent leader 
arfeli Fernandez-etcuban (immediate past 
president), competent communicator/
competent leader dary aran (Vp-
education), competent communicator/
competent leader olyzza oyangoren (aVp-
education), competent communicator 
mary rose armamento (Vp-membership), 
toastmaster uny calma (aVp-membership), 
toastmaster Joanna marie mandap (Vp-
public relations), toastmaster carminia borja 
(aVp-public relations), toastmaster marisa 
regudo (secretary), toastmaster roselle 
banquerigo (asst. secretary), 
competent communicator 

luzan Villanueva (treasurer), toastmaster 
apryl marie taranza (asst. treasurer) and 
toastmaster christian riconalla (sergeant at 
arms).

outgoing president, advance 
communicator bronze/competent leader 
arfeli Fernadez-etcuban delivered her 
valedictory address while incoming president 
competent communicator iris dorado gave 
her inaugural speech. iris spoke on the club 
theme for 2010, “extolling extraordinary 
toastmasters: go for gold”.
    atmc also awarded club members and 
officers who showed excellence during 
the recently concluded toastmasters 
international year, as one of the event’s 
highlights.

bridging the gap, 
ATMC goes live
mary rose armamento

october 22 was a notable date for the 
aboitiz toastamasters club’s (atmc) cebu 
chapter and makati club extension as their 
first ever videoconference membership 
meeting went live. themed "true colors," the 
group’s innovation, creativity and passion to 
inspire were key to the meeting’s success.

all the participants, including esteemed 
guests division c governor competent 
communicator/competent leader (cc/cl) 
grace paras and district 75 trainer advance 
communicator gold/competent leader 
(acg/cl) raymund "bobong" briones, were 
so ecstatic.  toastmaster (tm) christian 
riconalla declared the hall ready, while 
atmc cebu president iris dorado called the 
meeting to order. the night’s captain of the 
ship was competent communicator (cc) 
marilyn carillo, and tm maria roquesa Juera 
led the invocation, national anthem and the 
toastmasters promise.

this year, every 
toastmasters meeting will 
be themed according to 
the tm of the evening’s 
creativity. cc marilyn carillo 
who conceptualized the 
theme "true 
colors," made 
that night 
even more 
lively by filling 
the room in cebu with balloons in different 
hues. she then let the group pick their own 
balloons, and explained the meaning of each 
color. tm Joanna mandap did the honor of 
presenting the guests to both the cebu and 
makati groups, and prepared the relaxation 
portion as well. 

tm cielo salud carried out the traditional 
word of the night. tm Janice alegrado used 
multicolored candy coated chocolates as 
materials in her table topics portion. tm 
elvira garcia, who delivered her basic speech 
number seven, was evaluated by cc/cl grace 
paras. tm marisa regudo, who gave her 
basic speech number two, was assessed by 

maiden evaluator cc mary rose armamento 
and acg/cl bobong briones. tm gladys 
montehermoso stood as the ah counter and 
timer, and tm rhesel Joan ranis served as 
the grammarian.

From preparation to adjournment, 
everyone had a great time. normally, a 
regular membership meeting would only last 
for about two hours, but the videoconference 
broke the record for running at three hours. 

atmc is encouraging more team members 
to join the club as they continue to share 
and hone public speaking skills of every 
individual. their joint assembly is definitely 
not their last, but the beginning of a new 
benchmark in atmc history.

marisa b. regudo

banquerigo (asst. secretary), 
competent communicator 

this year, every 
toastmasters meeting will 
be themed according to 
the tm of the evening’s 
creativity. cc marilyn carillo 
who conceptualized the 

the room in cebu with balloons in different 
maiden evaluator cc mary rose armamento 
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For the fourth time since 2005, the AEV Legal 
and Corporate Services Group held its External 
Counsels’ Cocktails at the Salon de Madrid of the 
Casino Español de Cebu. 

In his welcome address, AEV SVP & CFO Steve 
Paradies thanked the external counsels for their 
contributions to the success of Aboitiz Group 
businesses.  AEV Chief Legal Officer M. Jasmine 
Oporto followed with a short presentation on the 
role of the Aboitiz L                                                                                                                                    
awyer vis-à-vis the Aboitiz Group of Companies. 

Many executives graced the event, among 
them, Jon Ramon Aboitiz, Montxu Aboitiz, Tony 
Moraza, Sabin Aboitiz, Iker Aboitiz, Jimmy Aboitiz, 
and Cholo Bernad.   Many external counsels made it 
to the party including a few who flew in from Hong 
Kong and Singapore such as Steven Lim and Jun 
Bautista of Baker Botts.   Not to be outdone, the 
Aboitiz in-house lawyers came in full force 
including Katrina Platon, Maria Consolacion 
Mercado, Dixie Dugan, and Wong Bacareza.   

The University of the Visayas Chorale, Cebu’s 
homegrown talent and winner of several 
international singing competitions, regaled the 
guests with a selection of Cebuano folksongs and 
AEV’s Paula Ruelan also sang for the guests.  

Guests were treated to an array of good food, 
good wine, good music, and good conversation.   
The lawyers were treated to several raffle prizes 
and everyone was given tokens to take home.   It 
looks like each year, the External Counsels’ 
Cocktails only keeps getting better and better!  

AEV External Counsels’ Cocktails
Getting better each year
Cristina Gabutina
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A Playful 
Mindanao 
Media 
Party! 
ganzo sederiosa

october 9 was a night of absolute fun and 
excitement when games of childhood past 
-  chinese garter, hula hoop, skipping rope, 
sungka, step-no, step-yes, lastiko game and 
hep hep hooray - brought us closer to our 
media friends in mindanao. 

the waterfront hotel in davao was transformed 
into a playground for some 70 media guests from 
davao, iligan and cagayan de oro who gleefully 
played the games with 54 company executives and 
corpcom reps from various aboitiz companies.  a 
few were brave enough to accept the challenge of 
aeV president & ceo erramon ‘montxu’ aboitiz to 
a game of takyan.  aeV FVp and chief reputation 
officer sebastian lacson also gamely played the 
limbo rock.

our media friends definitely 
enjoyed the games and prizes as 
much as we enjoyed seeing their 
happy faces.

aboitiz eyes36

eV
en

ts

aboitiz eyesaboitiz eyes



5

there is a vibrant coffee 
shop and liquor culture in iligan, 
and the best way to know our 
multicultural way of life is by 
getting yourself soaked up in 
one of the small bars in the 
city. the whole pala-o road 
strip is littered with native bars 
serving all kinds of local and 
foreign beer, as well as desserts 
and coffee mixes at ridiculously 
low prices. when you’re in the 
pala-o area, drop by silvestro’s 
and try their almost raw, 
a luxurious dark chocolate 
bestseller for only 50 pesos.

many artists from iligan 
have become quite famous in 
the national art scene. to get 
a glimpse of local visual talent, 
look for the gallery in the 
padilla building on the tibanga 
highway. the internationally 

feted ipag theater arts 
group also makes its 
home in the mindanao 
state university- iligan 
institute of technology. 
they produce local plays 
every so often, so be 
sure to catch one of their 
performances while in the 
area!

*got a passion for travel 
and writing? send your 
side trip stories to aboitiz.
eyes@aboitiz.com. we’d 
love to hear from you.

3

of real durian fruit, there is little 
wonder why locals keep coming 
back for their weekly durian fix. 
and don’t get me started on the 
liempo from a shop called tita 
Fannie’s (located at the back of 
the city cathedral). now that’s 
legendary liempo.

it is the city of waterfalls, 
after all. there are 28 waterfalls 
scattered across the city. some 
are small and easily accessible, 
such as the cold timoga spring 
pools and the mimbalut Falls. 
the full majestic force of the 
maria cristina Falls can only 
be seen on sunday mornings, 
so best make arrangements. 
others, like tinago Falls will 
take a little more effort to trek, 
but the picturesque beauty is 
well worth the effort. 

O
out of town on official business? mix work and play with side 

trip. your ultimate guide to the best tourist spots, food jaunts, fun 
activities and cultural experiences, this section is everyone’s perfect 
travel buddy. aboitiz’s partner communities have never looked this 
good.*

4
there is a vibrant coffee 

4
there is a vibrant coffee 

shop and liquor culture in iligan, 4shop and liquor culture in iligan, 4and the best way to know our 4and the best way to know our 

2

Irresistible Iligan
mia borja

while iligan city has become more famous for its recent bomb 
scares than for its peanuts and vinegar, it is well worth remembering 
that it is still the “industrial city of the south,” with more than 30 
plants and industries lining its coast. one of the biggest factories 
would be aboitiz’s own massive pilmico flour and feedmill, which 
has been hailed as the longest employer of the area. now if you find 
yourself visiting iligan, here are some places and things to do in the 
city that will make your stay worthwhile.

is heaven in a glass for durian 
lovers everywhere. look for it 
in a little drinking place called, 
“iliganon” on the pala-o road 
near the city hall. deliciously 
creamy with a generous dollop 

1
iligan may be known for 

its dry-roasted peanuts 
(“cheding’s) and native vinegar 
mixes (“suka pinakurat”), but 
what many people don’t know 
is that it is also home to great 
banana chips 
(look for the stall 
near the pilmico 
plant gate), wild 
boar tapa (in 
selected stalls 
dotted in the city 
proper), delicious 
smoked fish (in 
front of FK mart), 
and local spanish 
sardines which 
make great and 
rather unique 
pasalubong items 
as well. 

 iligan’s lechon 
can also compete 
very well with 
cebu’s. the best cuts (usually 
sold by the kilo) are on the 
roadside of the timoga spring 
pools, as well as outlets selling 
lechon roasted from bayug, 
a barangay made famous 
because of their lechon recipes. 
best to get them by 10 am, as 
these sell out really fast, even 
on weekdays. our durian shake, 
made of native green durian, 
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metaphil Vp for procurement zeny Novabos takes 
over where chris left off in metaphil, strategizing and 
planning hr initiatives.  

aeV accounting 
manager Riella 
Mae baguio will 
be promoted to 
take over from 
stella as aVp 
for corporate 
Finance.  

metaphil aVp for 
hr Chris Camba 
also takes on a 
new role under 
the hr seconding 
engagement with 
aboitizland.   

corporate hr 
Aboitiz Talent 
m a n a g e m e n t 
manager Emma 
bernad will 
be moving to 
metaphil as 
aVp for sales & 
marketing.  

aeV aVp for 
c o r p o r a t e 
Finance Stella 
Sucalit will join 
hr to take over 
from emma as 
aVp - talent 
management.   

Rhesel Joan Ranis 
corporate auditor 
aeV cebu

rhesel graduated 
magna cum laude 
from the university 
of san carlos with 

a bs accountancy degree. a certified public 
accountant, she worked with punong bayan 
and araullo, cpas as audit assistant. 

Mariel Rose 
Pascua 
corporate auditor
aeV makati

mariel is an 
a c c o u n t a n c y 
graduate from 

the colegio san agustin bacolod. before 
joining aeV, she worked with Kpmg manabat 
sanagustin & co., cpas, as associate 
auditor.

Allister Yu 
corporate auditor 
aeV makati

allister   graduated 
from the university 
of sto. tomas,  
where he earned 

his accountancy degree. he was formerly 
with Kpmg manabat sanagustin  & co., cpas, 
where he was associate auditor.

Argielee Gesta
corporate auditor
risk management

argielee graduated 
magna cum laude 
from the university 
of san carlos bs 

accountancy. she trained under the aboitiz 
oJt program assigned to the corporate audit 
team in 2008.

Maricar Cabiso
Junior accountant 
aboitiz power

maricar is a 
cum laude bs 
a c c o u n t a n c y 
graduate from 
the cebu institute 

of technology. she is a certified public 
accountant. 

Jahlilah 
Pangarungan 
corporate auditor 
aeV makati

Jahlilah graduated 
from st. louis 
university-baguio 

with a bs accountancy degree. she previously 
worked with ong, ordoñez & associates as 
accountant.

Marc Jayme
system 
administrator
aeV icsd-cebu

marc was 
p r e v i o u s l y 
c o n n e c t e d 
with ngkhai 

development corporation as support team 
lead before joining aeV. he graduated from 
the cite technical institute with an industrial 
electronics technology degree in 2001.

Welcome to the Team!

AEV, AboitizLand and Metaphil Movements

There are two ways  to 

face the future. one way 

is the apprehension; the 

other is with anticipation.

We are what we repeatedly 

do. Excellence, therefore, 

is not an act but  a habit.

INSPIRED BY PASSION QUOTES
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Gemma bojos 
gives support to 
aeV’s chief risk 
m a n a g e m e n t 
officer as 
e x e c u t i v e 
assistant.  she 
was formerly 
coordinator for 
the admin team.

Vincent Salera 
has moved to 
the aeV risk 
m a n a g e m e n t 
office as 
insurance risk 
m a n a g e m e n t 
assistant. he 
was previously 

an associate corporate auditor 1. 

D e n n i s 
Edward De la 
Serna 
r e g u l a t o r y 
manager
aboitizpower 

d e n n i s 
graduated from ateneo de manila 
university, where he earned his ba degree 
in management economics.  he also 
earned his mba in Finance from Fordham 
university. he initially worked with psalm 
as the universal levy department manager, 
then transferred to aes philippines as 
contracts manager.

AEV Risk Management office transfers

oTHER APPoiNTMENTS

e f f e c t i v e 
october 1, 
2009, benjamin 
Cariaso, Jr. is 
the   coo of 
therma luzon 
inc., which won 
the bid as ipp 
administrator of 
the 700-mw 
capacity pagbilao 
power plant in 
Quezon.  benjie 

continues to sit as director in the board of 
the enerZones. 

e f f e c t i v e 
november 1, 
2009, Dante 
Pollescas was 
promoted to 
sVp &  coo for 
all the enerZone 
companies – 
subic enerZone, 
m a c t a n 
e n e r Z o n e , 
and balamban 
enerZone. dante 
brings with 

him 14 years of experience in the aboitiz 
group, starting in 1995 in davao light as 
distribution engineer and working his way 
up to becoming aVp & gm before moving 
to subic enerZone in 2006 as Vp & gm.  

also effective 
n o v e m b e r 
1, 2009, Jim 
a b o i t i z ’ s 
r e s p o n s i b i l i t y 
as president of 
aboitiz energy 
solutions, inc. 
(aesi) and 
benjie cariaso’s 
responsibility as 
aesi coo was 
passed on to Luis 
Miguel Aboitiz, 

who is now aesi president & ceo.  

Movements & Promotions
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